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National validations of ESeC
Main purpose of our national validation will be to:
1) Identify any ISCO OUGs that deviates substantially from other ISCO OUG allocated in the same ESeC class.

2) Compare the explanatory power of ESeC to EGP and national class schema (SEI). 

Study I. Wage mobility

In the first study we intend to validate ESeC using wage mobility as an outcome.
Data: Swedish wage structure statistics for employees with the same employer between the years 1999 and 2003. 
Study II the service relationship.

We here intend to validate ESeC using questions from the Swedish level of living study that measure different aspects of employment relations such as:
· Can decide over their work speed

· Influence over work tasks

· Influence what methods to use

· Specific human capital 
· Learning time
· On the job training (number of days/ year)
· Fringe benefits

Data: Two waves of the Swedish level of living survey (LNU) 1991 and 2000.
Cross national validation of ESeC
Main questions:

I)
To what extent does respondents end up in the same class when constructing the EseC classes depending on degree of information?

II)
To what extend do respondents end up in equivalent classes, when comparing EGP and ESeC?

III)
Is the ESeC schema a better predictor of employment relations than the EGP schema? 

Data
We intend to use the two first rounds of the European Social Survey, which contains occupational information (ISCO at the 4-digit level) from 22 countries. If the two rounds are collapsed we will have about 3000 cases in each national data set. 

Employments relations can be measured using questions such as: 
· Can decide over work speed

· Influence over work tasks

· Influence what methods to use

· Specific human capital
· Learning time
