Summary of the ESeC Essex Validation Study

The Essex validation of the ESeC is concerned with a number of questions.

1. The prototype ESeC is grounded in evidence about employment relations from one quarter of the UK Labour Force Survey (1996/97). This is measured by an additive five-item scale concerning aspects of the employment contract and work autonomy. We want further to explore these results to see if there is systematic variation between and within classes on particular aspects or indeed particular questions to do with employment relations.
2. In the process of constructing ESeC a number of problematic areas have been identified, some or all of which are possibly specific to the UK. These are:

a) the treatment of ‘managers’.

b) the distinction between supervisors and employees in the same occupational codes

c) the boundary between intermediate and lower sales and service work

d) the size and nature of the lower technical class eight (skilled workers). 

We intend to investigate these in more detail by doing multivariate analysis to establish a clearer picture of the demographic and human capital characteristics of these groups, and also examining how the ESeC classes work as applied to smaller national surveys. Potential sources are the 1997 and 2001 Skills Surveys (Green et al), the 1998 Workplace Employment Relations Survey (Cully at al) and the 2000 Working in Britain survey undertaken by White, Mills, Hill and McGovern.

3. A more generic issue is the quality of the base information from which ESeC will be created, namely the ISCO88(COM) occupational classification. The weak points of this are now well established (esp. teachers, nurses, clerical and care workers) and validation work needs to identify these and explore the way they are handled in different countries. 
4. Leading on from this is the nature of the UK mapping to ISCO, the so-called ‘crosswalk’. Every country, even those which use ISCO as their national classification, makes tacit assumptions about how to treat particular occupations and where to place them. Great Britain has a very good 4 digit occupational classification (SOC2000) and more needs to be known about the effects upon ESeC of combining or splitting these OUGs to create ISCO. 

5. A similar issue concerns the lack of full information about occupation, size of organisation and employment status in many social surveys across Europe. Thus once again it is very important to analyse the effects of diminishing coding precision upon the power of the ESeC classification.
6. In addition to these amplifications of the previous criterion validation, it is important that ESeC have high construct validity and that it should be a good discriminator with regard to variables that have a well-established association with social class. Four such variables are earnings, social exclusion/civic engagement, autonomy/influence at work, health and well being. These are all included in round 1 of the European Social Survey data already available. If round two does become publicly available during the autumn it will also be possible to draw upon the Work and Family double module from this survey. The intention of this strand of work would be to explore the shape of the EU25 class structure yielded by ESeC, as well as using clusters of countries and/or established typologies to look at variation across Europe.
7. Finally this comparative work would be completed by extending the use of the ESeC still further by applying it to the International Social Survey Programme (ISSP). This has the merits of containing four-digit ISCO information, employment status and a question about supervision. Modules have been administered since 1985 on a variety of attitudinal variables and if it were feasible, using ESeC on the ISSP would greatly expand its user base.
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