Updating the International Standard Classification
of Occupations (ISCO 88)
Occupational classification of the Republic of Latvia (hereinafter - Occupational classification) is a part of the joint economic classification information system. Occupational classification is harmonized with the three international classifications, which are adapted in Latvia:
1) Statistical Classification of Economic Activities (NACE);

2) Classification of the Functions of Government (COFOG);

3) International Standard Classification of Education (ISCED).

Based on ISCO-88 Occupational classification was elaborated in 1994. In accordance with the ISCO-88 Occupational classification maintain International classification framework, principles of grouping and classification, codes system. This framework are adjusted to the conditions of  the Republic of Latvia.
Occupations are structured in 10 major groups in Occupational classification, mainly by skill level of the occupational in decreasing order. Occupations in major groups are classified in 27 sub-major groups and 120 minor groups, where similar occupations are united. Within the framework of the minor groups occupations  are divided in 423 unit groups, where occupations are united in accordance with the branch and industry (see Table). After enumeration of the tasks and duties of the each unit group, occupations included in these groups are specified and numbered. Titles of the occupations are in Latvian and according to the international practice skill specialisation of each occupations is defined.
Table. Major groups and skill level

	Major group
	Sub-major group
	Minor group
	Unit group
	Skill level

	1. Legislators, head of civil servants and managers
	3
	9
	41
	-

	2. Senior specialists
	4
	21
	71
	4th

	3. Specialists
	4
	21
	79
	3rd

	4. Clerks
	2
	7
	24
	2nd

	5. Service workers and shop and market sales workers
	2
	9
	24
	2nd

	6. Skill agricultural and fishery workers
	2
	6
	17
	2nd

	7. Craft and related workers
	4
	17
	73
	2nd

	8. Plant and machine operators and assemblers
	3
	20
	70
	2nd

	9. Elementary occupations
	3
	10
	24
	1st

	10. Armed forces
	-
	-
	-
	-

	Total
	27
	120
	423
	


Appliance of the Occupational classification is obligatory to all institutions of  public and local authorities, business companies and other natural and juridical persons:
1) in labour relations between employer and employee;

2) in organisations of all-round, professional, academic education and  organisations dealing with retraining of employees;

3) in labour force related research work; 
4) in external economical cooperation etc.

Structure of the national economy changes and new reforms are introduced in Latvia. Therefore it is necessary to update Occupational classification regularly, by supplementing the classification with new occupations and tasks and duties. Occupational classification is updated twice a year in Latvia. 
Purpose of the updated Occupational classification is:
To align titles of occupations and to obtain that basic tasks of the occupations comply with the international practice in the labour market.
Part A2 of the ISCO-88.

Parlament on 30 June 1999 accepted the Law on Professional Education by which:

a)    Structure of professional qualification in five levels was introduced;

b)    According to the 4th qualification level, 1st level highest professional education (college study programmes) was introduced which can be compared with the ISCED-97 5B educational level.

As to part A2 of the ISCO-88 it would be necessary to define occupations of the 3 major group in the Occupational classification precisely specifying what kind of education is necessary to obtain (professional secondary education, collegiate education).
Part B27 of the ISCO-88.

State Chancellery in Latvia is responsible for design of civil service development policy and in co-operation with Ministry of Finance and State Civil Service Administration has implemented World Bank/PHRD grant financed project “Development of public administration job classification and pay system”.
Answering the question whether it is important and possible to create a separate category for professional civil servants with general administrative tasks and duties in our country and in ISCO, along the lines proposed, position of State Chancellery is that occupational groups, identified in public administration and civil service, can be grouped functionally, but professional civil servant group has not been distinguished and, according to the vision of Latvian public administration human resource development, it is not planned to distinguish it in the future. Human resource development policy is aimed towards competency based, not universal model, with an emphasis on concrete competencies, some of which can be universal for the whole public sector, but does not allow to isolate an occupational group of civil servants. There are some professional groups (job families) in public administration like “policy planning” or “policy implementation”, “control of policy and legal act implementation” similar to which can not be found in the private sector, and these groups can be deemed as special civil service professional groups, but in Latvia these groups cover also persons without civil servant status. 

Taking into consideration various perceptions of civil service and civil servant status in different countries, we propose not to use terms civil service or civil servant in international classification of occupations, but concentrate on public sector and professional groups that can be indicated within it. We believe that public administration jobs, where tasks are mainly administrative in nature, like implementation of legal acts, also comprise an occupational group that can be named “professional civil servant group” but with regards to Latvia this would not be correct. In addition, we believe that job titles should reflect the role of the job, not only the place in the institution’s hierarchy, and pay system should be based mainly on functions, not ranks, seniority or qualification.
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