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The definition of managers
The use of the concept managers give rise to three areas that are difficult to deal with in terms of classification based upon ISCO. 

The first area

The first is the distinction between: 

managers vs manages with operational tasks/managers at intermediate level

Denmark does not clearly distinguish these types of managers, as we hold the view that it might be the same occupation or the same persons. 

However the following guidelines are used for statistics on earnings:

· Managers (generally speaking) may appear in all major groups.

· Managers at intermediate level do not appear in major group 1. 

· Managers in major group 1 have powers to hire and dismiss staff. 

· Managers at intermediate level have no powers to hire or dismiss staff. 

The second…

The second area is the distinction between managers and sole traders.
For coding in the Employment classification module, the following rules are applied:

· Sole traders in businees interprises of <5 employees are coded to the subject area, for instance a master carpenter is coded to unit group  7124
· Sole traders in business interprises of 5-9 employees are coded to submajor group 13

· Sole traders in business interprises of >9 employees are coded to submajor group 12

The third…

The third area is the destinction between general managers versus corporate managers.
For statistics on earnings submajor groups 12 and 13 have already been merged. This was done as we hold the view, that the destinctions applied in ISCO-88 and ISCO-COM as well, are a bit artificial. It is the only area, where other criteria than the contents, occupational area and labour market attachment are incorporated into the classification. 
The delimitation in itself can be discussed; does the function of managers in business enterprises with 2 managers really differ from those in business enterprises with 3 managers? Classification of managers on the basis of the number of employees gives rise to problems similar to those previously mentioned. 
How supervisors are treated

We do not think that the concept Supervisors can be translated or interpreted unambiguously. The way in which the concept supervisor is interpreted in Denmark, the most essential duties and task relate to the functions organising, planning, controlling and supervising, and not in relation to any specific occupational area. Against this background, supervisors will be classified to major groups 1 or 3.   

Supervisors whose tasks and duties are of administrative nature, such as organising, planning, controling and supervising the work carried out by others, have already been seperated to their own unit group in DISCOLON. This is done by subdividing unitgroup 3439.

DISCOLON contains an additional 1-digit variabel called Jobstatus. This is used for distinguishing between managers (including those at intermediate level and those with operational tasks) and supervisors on one hand and normally employees on the other hand. A similar approach could perhaps be applied in ISCO-08.

Nurses and teachers
Nurses

The length of the education of nurses is used to classify them and in accordance to ISCED, this means that newly qualified nurses are classified to major group 3. 

Nurses in major group 2 will be those that work as charge nurses or similar nurses in terms of skill level.

Teachers

In practice teachers are classified in accordance to whom the teach. Teaching in the Folkeskolen (which is the equivalent to primary school) is generally done by college-trained teachers, and as so classified to major group 2.  Teaching in pre-primary schools, is not done by college-trained teacher, but by educationalist. They are classified to major group 3.

The definition of technicians
The question of definition of technicians can supposedly be seen as the destinction between occupations with in major group 3 and the destinction between technicians and craftsmen.

The destinction between occupations within major group 3, does not cause any or only minor difficulties.

How ever the destinction between technicians and craftmen is the source for some difficulties. Due to the general technical progress in society, there are occupational areas, that previously could clearly be classified as craftsmanship. Some of these occupations shall how ever, due to the tasks performed, today be classified to major group 3. The tedency is that the workforce in some occupational areas, is moving from major group 7 to 3.

These areas are: 

mechanics, refrigeration equipment. The technics use for controlling large scale refrigeration equipment is in most cases computercontrolled. This requires new and different skills in terms of computertechnics and skills in the use and development of specific software.

The graphic industries in another area where the technologi has evolved rapidly. It seems that, if not today, then in the near future, occupations with in this area, are likely to be classified as technicians.

For the statistics of earnings we use information on how the labour is unionized. We hold the view that how the two sides of the industy consider a certain occupational area should be organized, is a very strong indicator, that can be used in this matter.
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