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INTRODUCTION

Our national classification of occupations (SKP) is based on ISCO-88 and ISCO-88(COM). 

Of course, there are certain differences, e.g. some unit groups do not appear in the SKP and vice versa, because of national needs some unit groups were added; however, in all cases conversion to ISCO-88 and ISCO-88(COM) is provided. The conceptual framework itself does not deviate from ISCO-88. The SKP further developed the ISCO-88 classification system by adding individual occupations relevant at the national level. 

The national classification of occupations (SKP) is based on the “4 skill level” concept of ISCO-88. This causes considerable problems, especially in the use of the classification for finding jobs, in relation to vocational education and training (preparation of the bases for programs/qualifications) and in coding jobs in enterprises. Very often having only four skill levels is not enough. This means that skill levels are too broad and that more levels would be needed than are presently available; in our opinion 5 or even 6 skill levels would be needed. In this context we have many problems in major groups 4-8 and in distinguishing between major groups 2 and 3, where an additional skill level would be more than welcome.  
Slovenia’s expectations regarding ISCO-88 revision were directed towards the possible change of its “main structure”. Since in Slovenia the SKP is used for very operational procedures, we think that ISCO-88 needs to be more radically revised and its main structure needs to be changed. This would provide its adaptation to actual changes in the work structure that have happened in the past 20 years since ISCO-88 was introduced. 
MANAGERS
In our classification we distinguish managers from workers with management responsibilities.

In practice, we judge which tasks are more important for an individual, which tasks take more of his/her time and on the basis of this information we determine whether an individual is a manager or not. However, sometimes it probably happens that on the basis of a title an individual is misclassified among managers.

Owners of informal sector enterprises, small shops, hotels and restaurants can be classified among managers of small enterprises (if they mostly perform managerial tasks and duties). Otherwise they are classified in some other group depending on tasks actually performed. For example, in the SKP there is group 1318 Managers of small enterprises for personal services, cleaning, etc., into which the occupation 1318.01 Manager of a small enterprise for personal services is classified. From the list of codes it is clear that this occupation covers occupations such as managers of dry cleaners and laundries, managers of hairdressers’ salons and managers of beauty salons.

Distinguishing between corporate managers and general managers is possible and, in our opinion, important, but in practice it is more than probable that frequently coding errors occur. We distinguish these two types of managers by the number of employees; enterprises with fewer than 10 persons in paid employment are small and those with more than 10 persons in paid employment are large.

In our classification the criterion of the number of employees is used. We do not have any experience with the use of the criterion of the total number of managers. We think that it is not very practical to use data on the number of managers in an enterprise as a criterion for classifying because it is difficult to collect these data and because organisational structures (and thus the number of managers) differ between enterprises.

SUPERVISORS

In some areas are supervisors of greater importance and should be distinguished from workers they supervise. 

In our classification we have the following supervisors: construction supervisor, telecommunications supervisor, mining supervisor and harbour supervisor. In addition, the classification includes sales managers, various foremen and group leaders. Many occupations classified into major group 3 include supervision of workers. They are, of course, different from managers to whom they report, since their work differs from the work of managers.
We think it is best that supervisors are classified together with workers they supervise, but they should be written as supervisors. For example, unit group 8262 covers occupations in industrial production of textiles and related products. The same group covers group leaders of the mentioned workers. We think that in terms of contents and management level and because of the fact that these workers also perform production work, this occupation should be classified in major group 8 and not in major group 1.
In our opinion new sub-major  group for supervisors is not needed.
NURSES
As regards the proposed descriptions of nursing occupations, we asked the Nurses Association of Slovenia for their opinion. They think that some descriptions cannot be transferred to Slovenia. They recognise occupations stated under individual titles, but they would add a different description that is adjusted to the situation and the educational system in Slovenia.
The possibility of harmonising the proposed solution in Slovenia should be checked since we classify nurses only in major group 3.

In the past years changes in education requirements appeared for particular occupations. 

Therefore, the demands for the level of skills necessary to perform certain occupations are increasing. Such an example are nurses. In our national classification nurses are classified into major group 3, which was appropriate a decade or more ago. Today the complexity of nurses’ work is such that in Slovenia training for this occupation is carried our at ISCED 5B level (medium program). The complexity of nurses’ work has increased so much that nurses are increasingly classified into two skill levels. Their classification only into major group 3 is no longer appropriate; they should also be classified into major group 2 - as in ISCO-88 - or into a new major group between major groups 2 and 3 of ISCO-88. With the possible inclusion of a new group for nurses into major group 2 of the national classification we will be faced with an additional problem, namely the classification of physiotherapists, occupational therapist and similar occupations, since training for these occupations in Slovenia also takes place at ISCED 5B level. 
TEACHERS

We did not detect any bigger problems in classifying teachers. We help our self with a coding index, which show users where certain occupation is.

In the past users of the classification already asked as how to classify teachers of music and teachers of solo singing, but these problems can be resolved by adding this occupations in coding index. 
TEHNICIANS
According to the existing ISCO-88 concept, major group 2 covers occupations in which “professionals increase the existing stock of knowledge and develop artistic concepts and theories“, while major group 3 covers occupations which largely present direct implementation of “technical tasks” related to the application of theoretical and operational methods. In the opinion of employers, in our national economic system some jobs which “conceptually” meet the descriptions of major group 3 are – because of great complexity of tasks – occupied by people with tertiary education (frequently university education). In these cases tasks do not involve development of new ideas but knowledge and skills to master complex operational and technical processes in different conditions. In addition to this high skill level required, actual working environments involve less demanding technical and operational level of jobs for which people with short-term tertiary or upper secondary qualification are employed.
In this respect, descriptions for major groups 2 and 3 should be defined more appropriately (or even add a new level between major groups 2 and 3). 

Additionally the problem presents the term technician, which has been in our country always reserved for a title of education you can receive by finishing four year upper secondary education.

A lot of employers still have problems with correct understanding of term technician.
PROPOSALS FOR CHANGES
Recycling is gaining importance all over the world. Therefore, we think that ISCO should adjust occupational groups and descriptions to this situation.

We have examples of various sorters (machine and manual) of waste, but there are also occupations at higher levels that cannot be classified in major group 9. There are examples of recycling of vehicles, i.e. dismantling of vehicles with the emphasis on recycling. We think that major group 3 would need a unit in which occupations from the field of recycling, management of hazardous waste and environment protection (water supply, sewerage, purification of drinking water, waste water management, regulation of public areas) should be classified.

The proposal from ILO would solve some of the problems in classifying occupations from the field of recycling, but only at the lowest level. In addition, occupations from the field of public utilities are not very recognisable and had to be put in a separate group.

We propose that the division of occupations of business professionals in major group 2 be reconsidered, since we think that the present division does not reflect the complexity of this field. 

We propose creation of an occupational group for occupations from the field of environmental protection and nature protection at the level of professionals and technicians. The field of environmental protection is developing rapidly and there is a need to define pure environmental protection occupations. We also noticed the need to add nature protection issues in individual occupational fields such as agriculture, food technology, environmental protection, construction, etc.
We propose creation of an occupational group for first and emergency medical assistance occupations in major group 3. 

Descriptions of occupations in major group 7 (Craft and related trades workers) need to be adjusted to new conditions. In the opinion of employers, the description that tasks in this major group “call for an understanding of all stages of the production process, the materials and tools used, and the nature and purpose of the final product” is true. What is more problematic is the part of the description that “work is carried out by hand and by hand-powered tools”. In the opinion of employers, this is very problematic in minor group 721 Metal moulders, welders, sheet-metal workers, structural-metal preparers and related workers.
Computer-related and IT occupations are a very dynamic field, especially in the last two decades. Because ISCO-88 was created before this rapid development of IT occupations, it is understandable that the classification of computer-related occupations is not entirely appropriate for today’s needs. We think that the entire field of IT occupations should be studied again and changed in ISCO-88. Above all, it should be divided into more detailed groups both in major group 2 and in major group 3. In this context, web page designers could be added.

� Tekst prepared by ms. Natasa Kozlevcar, SORS; extract from the reply to ILO questionnaire
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