ESeC Validation Conference: Discussion Group 1B

ESeC for Southern States

1.
We had detailed responses to the V1 matrix from Spain (Sergi Vidal Torre) and Greece (Thomas Maloutas).

2.
Both countries have relatively high proportions of employers/self-employed and thus of small businesses.  One consequence is that there are fewer managers, but many supervisors who are coded to managerial OUGs.  For many occupations, Spain has separate OUGs in its national classification for supervisors and heads of sections.

3.
In Greece 66% are employees, 18% own account workers (self-employed with no employees), 11% are employers and 5% are family workers.  A high proportion of professionals are self-employed.  Only 5% of the working population are classified as part-time.

4.
In Spain, 20% are employers or self-employed, 70% of whom have no employees (thus 6% employees and 14% own account).

5.
In Spain, two-thirds of women and of young people (15-24) have jobs with temporary contracts.  It is argued that any employee with a fixed-term or temporary contract has worse employment relations than others in the same occupations.  However, only among agricultural and elementary occupations does this approach 50%.

6.
The public/private sector divide is also claimed to be of importance for ERs, with public sector workers having greater security.  However, many public servants go to specific public sector OUGs such as 2470 and 4190.

7.
Fewer changes to the matrix were recommended for Greece than for Spain.

Greece
	ISCO
	ESeC
	Greece

	2359
	2
	3

	2460
	2
	3

	3110
	2
	3

	3143
	1
	2

	3411-29
	2/3
	3

	6100
	8
	9


8.
However, the crosswalk between ISCO and the Greek occupational classification does have problems since the latter is 3-digit for the data analysed for us by Thomas Maloutas.

Spain
	ISCO Minor Group
	ESeC
	Spain
	%

	712
	8
	9
	4.0

	341
	3
	2
	2.0

	611
	8
	9
	3.6

	741
	8
	9
	1.6

	414
	9
	3
	0.65

	828
	9
	8
	0.6

	412
	3
	2
	0.5

	915
	9
	7
	0.3

	823
	9
	8
	0.3

	732
	8
	9
	0.2

	322
	2
	6
	0.2

	
	
	
	14.0%


9.
Both the Greek and Spanish specialists would be content for all ‘skilled’ agricultural occupations to go to class 9.

10.
Taken together, not many changes are required to the matrix for either country but a significant proportion of cases would change classes, although mainly not involving classes with different forms of employment regulation.

11.
Remarkably, there are fewer ER differences than we might have expected between Spain and the northern countries – but is Spain typical of southern countries?

12.
Many of the problematic OUGs (e.g. for drivers, skilled occupations, finance associate professionals, technicians) are the same for all countries.

13.
It is becoming clearer that constructing ESeC with national occupational classifications might produce better results – but that is another project!


Key issues:

i
are Spain and Greece similar to other southern EU states such as Portugal, the south of Italy, the south of France?

ii
should employees in agricultural occupations in Southern Europe be in class 9? What about for other EU countries?

iii  which occupational groups among ‘skilled’ occupations should go to class 8 and which to class 9?
iv
the validation studies on health indicators in Anton Kunst’s validation study showed less discrimination among ESeC classes for southern countries than for northern ones.  Why?
v  is the basic ESeC schema satisfactory for southern European states?
