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Non-technical summary

Job loss or reductions to paid working hours can pose a serious threat to the economic
stability of a household, creating an incentive for couples to jointivatduate the way in

which paid and unpaid labour is shared between #maimadjust to their changed

circumstances. It is generally accepted that the UK recession which began in 2008 has been
accompanied by a squeeze in living standards but little is known about the ways in which
households have respondedhe economic downta. In particular, do couple members

attempt to replace the lost earnings of their partner when they experience a job loss or
reduction in hours?This added worker effect has beextensively researched in the

economics literature with mixed results.ig paper explores household behaviour and
expectationso better understand why the added worker effect tends to be weaker than
economic theory would suggest. We exantajehe level of anticipation surrounding job
lossand job search respong®$ theextent to which couples adopt long or short term labour
market perspectiveand (c) whether couples seek to preserve their established division of
paid and unpaid labour or-menfigure their joint labour supplyprawing on indepth

gualitative interviewsonducted with a purposive sample selected fronJtigerstanding

Society, QQRYDWLRQ 3DQHO FRXSOHVY H[SHULHQFHV DQG H[SI
couplemember had undergone a change in job, working hours or employment status since
spring 2008.Thefindings suggest that even where there is a reasonably high level of
awareness that job loss is a very real prospect, when it actually happens it can still prove to be
D uV K RuUftNefmore, the extent to which couples favour long or short term appsoach
towards their labour supply appears to be strongly linkgddferences and occupation
Regardless of whether job loss is anticipated, couples seek to maintagain their pre
shockshare of paid and unpaid household labour preferring to emplomneaemoothing
techniques oveain immediate labour market respon$§eich techniques can include a

complex mix of cutting household expenditure on everyday and/or big ticket items, relying
more heavily on support from other family members and drawing ongsaand

investmentsThe results suggest mechanisms which may help us understand why the added

worker effect is not as strong as might otherwise be expected.
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Background

The experience of job loss or reductisagpaid working hours can pose a serious threat to

the economic stability of a household. This creates an incentive for couples to jaintly re
evaluate the way in which paid and unpaid labour is shared between them and adjust to their
changed circumstanceBo understand how couples make these adjustirentsie range of
studies have examined how spouses alter their paid or unpaid working hours in response to a
SDUWQHUYYV ORVV RI ZDJHG ZRUN

2QH SRWHQWLDO UHVSRQVH WR D S Udhere thé sddond@yH U TV ORVYV
earner seeks additional paid work to protect the household from economic hardship,
FRPPRQO\ NQRZQ DV WKH uyDGGHG ZRUNHU HIIHFWY (PSLUL
behaviour of women married to unemployed men finds somewhat magetis regarding

whether women enter paid work or increase their work hours when their husband$ecome
unemployed. Some studies find no evidence that women increase their labour supply as a
UHVSRQVH WR WKHLU \ISrkK\eth] Y9800alv ey CORJWHHSQAers

find significantbut relatively small increasébleckman et al. 198@Qundberg 1985Cullen

et al. 2000. Focussing on the speal labour supply of displaced workers, i.e., those who

experience job loss because their job permanently disapftepseng2002 finds a small
LQFUHDVH LQ 86 ZL YrHhefin@ pdfiedXeddivgwp B Ehe job loss and much

larger increases in the pedisplacement period. Looking at the current economic downturn,

in a recessiomprosperity comparison of US data from 2008/9 and 2004/5, Mattingly and

Smith (2010 find that wives of husbands who became-eamployed in a recent period of

recession were more likely to start a job than previously, suggesting that wives are taking on

jobs that they would not hawonsidered before.

Studies of the employment status of UK couples have found that women partnered to
unemployed men are less likely than women with employed partners to enter paideeork
Martin et al. 1984Davies etal. 1992 Irwin et al. 1993Bingley et al. 2001l More recently,
Harkness and Evar§2011) find that women partnered to men who are not in work dle st

less likely to be employed than women with employed partners but the employment gap
between these two groups of women is declining. Furthermore, before the recession of
2008/9 women in work tended to wddwerhoursper week on average if their pantveas

not employed compared to working women with employed partners. By contrast, during the
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economic downturn women with a non-employed partner tended to work more hours on
average during the 2008/9 period than those with employed partners (Harkness and Evans
2011).

One explanation for any absence of an ‘added worker effect’ centres on the notion of the
‘discouraged worker effect’. This occurs where the economic climate is perceived to be so
bleak as to yield little prospect of finding suitable employment such that potential job seekers
are sufficiently put off looking for work. As these two competing effects pull in opposite
directions and can offset each other, it is generally difficult to assess the separate contribution
of each. Understanding the root processes behind couples’ labour supply decisions in
response to reductions in waged work is further confounded by alternative explanations for
the absence of an ‘added worker effect’. One such explanation focuses on the role of public
assistance. Studies of couples’ employment status in the 1970s, 1980s and 1990s have shown
the importance of disincentives for the labour supply of partnered women inherent within the
UK tax and benefit systems (Layard, Barton et al. 1980; Moylan et al. 1984; Dilnot et al.
1987; Bingley and Walker 2001; McGinnity 2002). However, Irwin and Morris (1993) point
out that the particular structure of a social security regime is ‘at most, a partial explanation of
the coincidence of partners' labour force statuses’ arguing that the constraints on women’s
labour supply in terms of domestic commitments and available employment opportunities are

both a cause and consequence of socio-economic disadvantage and thus not straightforward.

Clearly, couples assess the relative economic advantages and disadvantages of utilising
additional spousal paid labour to shore up household finances but these assessments are
rarely gender neutral (Duncan et al. 2003) . Historically, the development of industrial society
heralded the primacy of male earning power and wives’ opportunities for paid work operated
on less preferential terms and were seen as less important to that of their husbands. Indeed,
much of the literature regarding spousal labour supply is predicated on the assumption that a
woman’s earning power is secondary to that of their partner. Over recent generations this
‘male breadwinner model” has increasingly been supplanted by the ‘dual breadwinner model’
as women’s employment and earnings have become ever more integral to household finances
(Harkness et al. 1997; Charles et al. 2005). Despite this shift in the relative importance of
men’s and women’s financial contributions to the household, research has consistently found
that traditional ideologies of gendered labour persist (Forret et al. 2010). A qualitative study
of US steelworkers and their wives’ experience of unemployment at the beginning of the

twenty-first century reveals changing attitudes towards women’s paid employment but little
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PRYHPHQW RQ WKH LQFOXVLRQ RI PHQ LQ GRPHVWLF ODER:
SDLG ZRUN RXWVLGH WKH KRPH DV p>LW WDNHV@esWZR LQF!
generally remained and were seen as the purview of wdnegerski et al. 2010
([SHFWDWLRQV RI PHQTVY FRQWULEXWLRQ WR WKH FDUH RI '
generations and fathers are much mix&y to be involved in chilecaring(Sullivan 2010.

Yet ideologiesnay not have changed very much here eitimea. qualitative study of working

class UK fathers, Braun et @010 find breadwinner ideologies remain fundamentally
LPSRUWDQW WR VRPH IDWKHUV VXJJHVWL @iedIKibeW D pJX\ \
degree to which cougs reorganise their share of paid and unpaid labour in response to a

labour market shock will depemipat RQ KRZ HDVLO\ WKH\ FDQ VZDS UROH:’
assessment of the extent to which their individual contributions to the household are
substtuDEOH DUH DUULYHG DW WKURXJK D SURFHVV RI pVRFLIL
meaning that family decision making is diffused with relational commitments, social ethics

and not purely made on economic ebshefit analyseDuncan et al. 2004

Precisely how couples respond to job loss naturally depends on the set of employment

options they perceive as viable in the new set of circumstances. This is likely to depend on a
conmplex mix of work preferences and constraints but it will also be a reflection of how long

the revised set of arrangements is expected to last. Coping in times of adversity can be a time
OLPLWHG SURFHVV 7KH FRQFHSW R olickianhd @cate@EHY KDV Ul
GHEDWHYVY GHVFULELQJ WKH SURFHVV WKRXJK ZKLFK LQGLY
from their difficulties(Batty et al. 201 Yet as Harrisoii2013 notes, resience to the

HITHFWV RI UHFHVVLRQ LV QRW D pPERWWRPOHVY SLW WKDW
optimal coping strategies like moving into poorer quality or precarious work can have long

term implications on future employment prospexctd total lousehold income level3his

raises some interesting questions as to how durable any new set of arrangements is likely to

be. Couples may make adjustments to the way they each contribute to the household but these
new arrangements may be brittle and dédicaot only because the contributions of

individual couplemembers are not necessarily interchangeable but also because they may not

be sustainable over the long term.

The way in which couples respond to job loss is likely to be a function of theitmead
money and their willingness to-geganise their individual schedulasd rolespotentially
along nonnormative lines. Almost by definition, the prime motivation for engaging in paid
work is to earn money and couples faced ailbiss of waged work caootentiallyreallocate
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the share of paid and unpaid work between them. Yet, the process ofauitiile role

allocation embodies reference to normative ascriptions and temporal toleration thresholds.
Despite a fairly extensive e DWXUH RQ ZKHWKHU ZLYHVY VKLIW WKHLU
when their husband loses a job, or whether changed schedules have an impact on the division
RI KRXVHKROG ODERXU IHZ VWXGLHY KDYH H[DPLQHG WKH
ZK\"{ HeR pedlocate in the way that they do. To examine the core mechanisms behind

the ways in which couples adjust their supply of labour the specific research questions

addressed in this paper d&eAre couplegro-active or reactive when unemployment or
underemployment is a likely prospect? Do couples alter the way they operate by adopting

short term measures simply to deal with their current situation or do they consider the longer

term implications of particular strategies and what might happdmeifutureXiii) Whether

in the short or long term, do couples seek to regain their erstwhile share of paid and unpaid

labour once their labour market prospects improve?

Methodology

This research ipartof awider quantitative ESR®@unded project on undstanding the

effects of recession in BritafnProviding rich contextual information to illuminate the
guantitative findings, qualitative interviews were carried out with 30 respondents across 17
households. A purposive sample drawn fromulinelerstandingSocietyinnovation Panel

was selected to include couples where a partneekperienced a job losdecreased

working hours ochangecemployment status since Spring 2008. Umglerstanding Society
Innovation Panel is an annyadnelsurvey that captures a wealth of information about the
social and economic circumstances and attitudes of people living in 1,500 households across
Britain®. Building on the information respondents provide through the surveyssemtured
interviews ofapproximately 45 minutes duration explored themes surrounding household
responses to economic uncertaiidyQ G HP S O R\ P H® iWoge WHdRhEdNeXJerienced

turbulence in their working patterns duritinge recession.

To explore the experiences of jols$oin diverse contexts, the sample was designed to include
respondents from different partsBrfitain in order to tap into regional labour market

variations and across an age range reflecting various life stages. One of the characteristics of
the recessio that began in 2008 is the disproportionate impact it has had on young people
and their employment prospects, principally those in th24lgear age groufisregg et al.

2010. However, as might be expected fagraup heavily populated by schdekhvers and



students, this was not an age category that featured in our sampling frame of couple
households. Nonetheless we conducted interviews with respondents ranging in age from their
late twenties to those in their early sixties. In all, this comprised a variety of contexts: those
with and without children, two age groups of children; the pre-retirement phase; a range of
incomes; labour market areas more and less affected by the recession and type of relationship

(married or cohabiting)®.

Conducting research with couples raises the question of whether to interview spouses
separately or together as there are epistemological virtues and drawbacks in both approaches
(see Allan 1980; Valentine 1999). For this research we interviewed couples apart where
possible to give respondents more freedom to express their personal views. However, the
interviews were conducted face-to-face in respondents’ houses and with two couples the
physical layout of their homes rendered separate interviewing impracticable. A further issue
was that in four households only one partner was prepared to participate in the project. As a
result, this research is based on two couples interviewed together, eleven couples interviewed
separately and four couples where only one partner was interviewed. The fieldwork took
place between October 2012 and February 2013 and all interviews were recorded and
transcribed using conventional qualitative techniques. Analysis consisted of identification of
dominant narratives which were subsequently coded, enabling the refinement of concepts,
identification of themes and comparison between both participants’ stories and existing
literature. Care was taken not to dissociate sections of coded text from the all-important
context in which they appeared. Transcripts were read many times to ensure that we, as
researchers, engaged with the data in a meaningful way that gave respondents’ stories due

respect. All transcripts were anonymised in order that participants cannot be identified.

Anticipation or Ostriches?

To investigate how couples respond to an employment or income ‘shock’ we first look at
how aware individuals were about the impending nature of this shock. We might assume that
warning signs about potential job loss would be helpful, allowing time for contingency plans
such as job search or re-organising finances to cushion the financial blow when it happens.
However, participants did not always see, or chose not to see, these ‘shocks’ coming despite

numerous outward indicators of potential job loss:

“...it was inevitable. They were going to sort of get rid of him. They were using him
for a period as most companies do and then of course... they get their people...But it
was a shock. I think he sort of got an inkling it was going to happen, but of course
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yoX JR RQ DQG \RX WKLQN 32K LW PLJKW EORZ RYHU " I
would say probably about four weeks, maybe a couple of months absolute, you know,

EHIRUH ZH NQHZ % XW HYHQ WKHQ \RX NQRZ ZH GLGQ
we wereabsolutely gobsmacked.>*DLO &DWHULQJ $VVLVWDQW :RUF

(YHQ ZLWK pD IJXW IHHOLQJY DERXW WKH pPpLQHYLWDELOLW\!
shock of him losindnis job when it happenedhis theme was a recurring one in the

interviews, with a number of participantgpparently ignoringhe clues that they were about

to suffer an employment shook choosing to believe that they would not be the person

affected

3, GLGQYW KDYH DQ\ LQGLFDWLRQ ZKDWVRHYHU«, NQHZ
obviously helping out with accounts, | could see that things were quiet. And it was
becoming more and more difficult to get paid and to get money in from companies....
$QG \RX MXVW JUDGXDOO\ QRWLFH WKDW WKLQJV ZHUH
wereQYfW EHLQJ SDLG 6R ZH OLWHUDOO\ ZHQW RQ KROLG
FDPH EDFN $QG MXVW RXW RI WKH EOXH«DQG , KDG DI
KROLGD\ EHFDXVH , FRX0OG«, QRWLFHG WKDW WKLQJV Z
reducemylLYH GD\V WR PDNH D UHGXFWLRQ , ZDV DVVXUH
So it was a bit of a shock[Lynn, Teaching Assistant, EsseX]

In a similar vein to Gail, above, Lynn displays a certain ambivaleistating on the one

KDQG WKDW WRBUADADMREPRIRRI KHU LPSHQGLQJ MRE ORVV Z

a lack of incoming work and a difficulty in securing payment for work carried out that led her

to offer to reduce her hours. Despite these signals that the small company she waked fo

the time (as an Office Assistant) was not faring well economically, Lynn still found losing

her job to be a shock to the extent that she notes a detrimental effect on her confidence that

Z D Yrcbably why it took me until the December to actuallyagy@fjob” 7KLV DJDLQ

suggests thbeadin-the-sandtendencies noted above. Robgetownotes not just the shock

of losing his job (despite continued cuts in the department) but that he had been convinced

that another employee would be made redundant before him, increasing the shock and sense

of injustice that it wasiewho had suffered thishock KH ZKR KDG QRW uVXUYLYHGY

IVell, the department ....they kept cutting, cutting, cutting, and there was me and one
RWKHU IHOORZ ZKRfV D QLFH JX\ $QG KHYG EHHQ WKH
JRQH«KHYG HYHQ OHIW WKH RR&apboQpe®iQG FRPH EDFN D
ZHHNYV %HFDXVH ZH ZHUH ERWK ,9YG VD\ ERWK VLPLO
WKDW 3+DQJ RQ ,W VKRXOGQTW KDYH EHHQ PH =~ 6R ,
WKDW LW ZDV JRLQJ WR EH«, ZDV JRed Quy wasyolgitoV KH V X
J R[Roger, Housebuilding Technical Manager, Surrey]

In these accounts there is no sign of the added worker effegdipless(see Stepher2002

as the approach of theseupleshas been to avoid acting proactively on observable signs and
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simply hope that if there are redundancsK H\ ZR Q W BificddideHle\&ldve
accounts are all pesedundancy and it could perhaps be argheat participants are seeing
the signs after the fact. However, similar behaviour is also evident in those whworargly

observing a downward turn in their employment context.

3% XW WR JR GRZQ WR WKUHH SHRSOH RQni¢KBuiLUP LV L
ZH VWLOO NHHS JRLQJ 'RUN LV VWLOO WKHUH WV (
30XV WKLV \HDU ZH Y Y-ebrit&xersRhdt X ®AiRY iR, lwhch i my
PLQG LQGLFDWHV WKDW ZHYYH REYLRXV€H KRWQI W LW
HPSOR\HG DQ\ PRUH SHRSOH ZH KDYHQYW KDG D ZDJH
VWUDLJKW IRXU \HDUV ~ ZKRQG!\ beB % WKDW JRRG

3And neither [Alan] nor myself were really taking any money out of the business in
the lastl8 months.....there are always hints and hopes of somethithg tiorizon
ZKLFK NHHSV \RX JRLQJ <RXYTUH DOZD\V ZRUNLQJ IRU
DORQJ Y WIV VWLOO PDLQWDLQLQJ D MRE DV , VDLG E
something will come outofift >-RKQ ,7 6SHFLDOLVW 1RUWKDPSWR
In both of these acaints, despite the signs of deterioration, there is future hope that the
situation will right itself eventually, that all is not yet lost and that, crucially, bigger life
changes in the form of job/business loss, will not be necessary. For many it lsaeesnsat|
negative changes in employment circumstasces as a reduction in hours or a wage freeze
can be endured as long as the change does not become too siganficke#d to job loss.
Although unemployment has not increased to the levels prddigtsome commentators, the
FXUUHQW FRQWH[W R |(B¥lKeHalp20u(HBBYé!s 201 BisiKellt®Rplay a part
in this, with people being more likely to endure unfavourable employment circumstances due
to a feeling that their options for positive change (i.e. finding another, secyrargotmore
limited than perhaps they once were. With news reports of redundancies commonplace in the
last few years(Addley 2012 Drury 2012 Neville 2013aNeville 2013b, preservation of
existing employment is perhapsHHQ E\ WKHVH SDUWLFLSDQWY DV SUHIH
another company with which they have no history and thus angegaterfeeling of
insecurity.Even those with a mor@espondent view expressed the need to cling on to what
they have rter than seek alternativesthre hope that the spectre of redundancy will not turn

into reality.

3<RXYYH JRW WKH FKRLFH RI HLWKHU KRSLQJ WKLQJV D
WKHWRHPH BHWWHU RSSRUWXQLWLHYVY HOVHZKHUH DQG W
hanging in there.... | was put at risk redundancg LVH ,fYH MXVW FRPH WKU
DQG LW FRXOG ZHOO EH WKDW LI WKLQJV GRQTW JHW E
foresee that happening. The positive side is that some you know, new contracts or
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new work comes in and sort of things improve but at the moment, most of the people |
VSHDN WR GRQMTW IHHO YHU\ WKH\fUMNARUH SHVVLPLYV
SpecialistBerkshire]

For lan, part of the reason he was sticking with a precarious job was due to the lack of

networking opportunities as many of his industry contactsatsmlost their jobs and simply

did not have any job openings to offer. Yet, echoing a theme common to many respondents,

lan does not focusn the perilous nature of his job situation preferring to emphasise that

GHVSLWH KRZ pWKLQJV D UW KHUHTW LYIJHKWA REKZV MRIENV Y HKK B K® G

NHHS KROG RI KLV VR IDU DQG WKDW KLV EHVW RSWLRQ ZD

Long Termvs Short TermPerspectives

Whether an employment or income shock is perceived as beingastmrand temporary or

likely to be longeiterm will also affect how couples react when faced wijbb loss. Some

may see the situation as a temporarybsek and have the financial resources to weather the

storm while for others replacing any loss of income from employment maitioaldo

maintaining their standard of living. For others maintaining their loteyen career prospects

may be the priority even if this means taking-syimal employment. For some

participants getting back into work as quickly as possible was dive priority. Carol, who

KDG SUHYLRXYVOlot&Edfiidd@e DWVORL FRQPWUDFWRU EHIRUH VKH W]
did not appear to have worried unduly about finding another job until her partner was also

made redundant, at which point it became a ninigher priority:

ul QHFHVVDU\ ,1G KDYH JRQH DQG ZRUNHG LQ 7THVFRTYV
fortunate the way it turned auit was the case of look at what was around and take

WKH EHVW WKLQJ HYHQ LI LWV EHH@hda | ddiP YBULUD U\ VR
know, something shetérm just so one of us was working. Because my first instinct

was panic, neither of us is working.... Neither of us were coming up to retirement

DJH VR LW ZDV D FDVH RIY %2 DAWIRMNANAGEBYW IV JHW D ©M
Northamptonshire]

&DURO QRWHV WKH uSDQLFY WKDW QHLWKHU VKH QRU KHU
have accepted a suptimal job as long as it meant tluateof them was working. This

seems based upon the notion that it wdadceasier for her to find employment than her



SDUWQHU DV KLV ZRUN LV PRUH pVSHFLDOLVHGY DQG JHQ}
WKH WKRRWWDIESHRWYLIWHYPD Q@1 ZH & ROQJ W Biddnig RUW "

term. Moreover thisv XJJHVWYVY D PRUH IOXLG DSSURDFK WR PEUHDG.

centric from the miehineteenth century in Britaifsee for instance Creighton 19%6hd

which are often now thoughd be in steady declinéAs in this scenario the breadwinner, in

the short term at least, would be the female half of this heterosexual couple. As Charles and

Jameg2005: 499 note,p  WKH VWUHQJWK RI PDOH EUHDGZLQQHU LG

and...definitions of who is the main breadwinner are more pragmatic than ideological

Similarly, Roger says that he too would basonsidered a suiptimal job, conceding that,

GHVSLWH KLV PRWKHUTY FRQFHUQV KH ZRXOG SUREDEO\ K

bjust felt, yHOO ,YG UDWKHU EH ZRUNLQJ W GRHVQYW PD
matter who lwork forDV ORQJ DV , 4PV RZRIUN ZRUU\ DFWXDOO\ D
EHLQJ RXW RI ZRUN ZDV EHLQJ ERUHG EHFDXVH LWV D
motivated person in the worldlRX ITHHO \RXfUH QRW JHWWLQJ DQ\ZK
no money coming in, bthat ZDV QW P\ PDLQ FRQFHU/®RNP\GRROW WH L
WDNH WKH ILUVW MRE WKDW WX WMKL® M IDRRXGR DWW RAD
yIP QRW VXUH |, ZRXOG JIYZR WODGIHHWRDW W&MUMHH , ZR XC
feetunderthetable@G GLG ZKDW , FRXOG DQG JRW SDLG 7KD\
the first job. | may not hawsayed there for very long,..ZRXOG{YH QRW VWD\HC
would have takert because | wanted the incomieprobably would have taken a

delivery driving jobf[Roger, House Building Technical Manager, Surrey]

Boredom and a perception of his own general lack of motivation seem to have instilled
concerns in Roger that necessitated a swift return to work, whatever the role and even if his
tenure was to be short. @aand Roger both felt they needed to return to work of almost any
type in the short term, but for others it was a quick return taghekind of work that was of

utmost importance.

3 it was forced, it was an enforced...going full time because mykclosed down, |

KDG WR WDNH D MRE , G L@me.Wmydtdirer) whed @ywasw R J R
VFKRRO FORVHG GRZQ ZDV WKDW ,IP QRW D FKHDS °
HPSOR\ EHFDXVH ,fP PRUH H[SHQVLYH dggXkamQ WV W
REYLRXVO\ PRUH D ELW PRUH GHVLUDEOH EHFDXVH WK



nevertheless school budgets are...dictate that. My job...you need to keep in my job
RWKHUZLVH \RX ORVH WRXXRKGYX KDNMDIFK HIRIL QR R®R Q @

For Wendy being out of the teaching profession for too long would be problematic as it

would lead tcher pIDOOLQJ EHKLQGY RU pORVLQJ WRXFKY ZLWK WK
This, coupled with anxiety about being priced out of the market by less experierared

recently qualified teachers, meant that she took the first teaching job she was offered (found
through a friend) despite the hours being longer than she desired. Teaching is not the only
SURIHVVLRQ LQ ZKLFK pVWD\LQJ LaDbywpaititiphbisén Zobrvy YL HZ HC
was asked what he did when he was made reduhddanb stressed the urgency of finding

the right kind of employment as soon as possible.

[ptart looking for more or less straightaway...| had quite a good CV...so it was just a
PDWWHU RI NHHSLQJ LW XS WR GDWH WKH SURVSHFW
be, what, 48. The fear is if you take a little bit time out, then that extends and grows

DQG FRQWLQXHV«WKH IHDU LV WKDW DQ\ dRtyBHG DEVH
SRWHQWLDO IXWXUH HPSOR\HU RK p:K\ LV KH VWLOO D
LQWHUYLHZY DQG QRERG\ ZDQWV KLP"Y RU ZKDWHYHU
back on the horse again really as soon as youfcan-RKQ , 7 6SHFLDOLVW

Northamptonshire]

Of course, whatever the underlying reasons, a swift return to work is not always experienced
in entirely positive ways. Despite being happy in his current job, Dave looks back to a
previous period of unemployment when talking about higetey not taking more care over

his job search at that time.

H.we don't really plan what job I'm going to do...when | fancy doing something, I'll

just try for it...the job at [the automotive company], | just sort of walked into that one
because of somely | knew. Because | thought I've been in the glass trade for 29 to

\HDUV QHYHU GRQH QRWKLQJ HOVH $QG , ZDV WKL

me, nearly 50 years of age...I was quite surprised when they took me in. | regretted
going there...fiancially, we obviously, we got some redundancy money to
save...walking into a job straight away that then becomes a bit of a benefit. But | just

wish that | took a little bit more time and...try and find something more suited to what

| want, you know, tavhat | would've enjoyed more rather than just panicking and
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WDNLQJ WKH ILUVW WKLQJ [D&& Wealttk Oare AssisteidPH DO

Worcestershire]

Dave, to some extent buoyed by the idea that his redundancy money could be saved and the
idea of doingsomething new after a long career in the glass trade alongside his sense of

panicf DW KDYLQJ QR MRE pZDONHGY LQWR WKH ILUVW MRE
through a personal contact, and later regretted it. Some regtarekample Crossley et al.

2005 shows that searching for work in a focused way is positively associated with

satisfactory outcomes. Dave himself notes that his $@ort approach to job search in this

instance lacked planning and focus and was experienced as unsatisfattieripngeiterm

It is clear that participants approached redundancy from different angles, with different

priorities and goals. For some, softimal positions were consideredaashort term

solution; to bring money into the home ombaintain their career prospecté& number of
SDUWLFLSDQWY QRWH WKH puSDQLFT WKDW WKH\ HISHULHQTF
them to take work that was not ideal either in termsootracted hours or type; in the case of

Dave this panic resulted in him taking the first job he was offered and later regretting not

having conducted a more careful and considered job searchsorRer almost any work

would do, whilst for othersitwaBlHHSLQJ pLQ WKH JDPHY DQG UHWXUQLQ
professioras soon as possibtkat was alLPSRUWDQW LQ RUGHU WR QRW ORV
EHKLQGY LQ WHUPV RI VNLOOV DQG NQRZOHGJH

Many of the participants aboexpressedavorries about the short termffects of

unemploymenand reacted accordinglWhilst short term solutioneeresought initially in

many cases, there are other temporal aspects allydatyp an awarenedbat the longer one

is out of work the harder it may be to find work in the maidong term. For certain types of
occupation @ [LHWLHYV DERXW pIDOOLQJ EHKLQGY E\ EHLQJ RXW |
less desirable as a potential employee stretch beyond the shoihtkcating an acute

awareness of the lortgrm implications for career prospects in thgure.

More thanan Added Worker Effect

Whenonecouplemembersuffers an employment/income shock, the responses of that couple
may take many formsAmongst the saple interviewed, a common pattern wWassthe

person made redundaiotbe mostlikely to look for new paid employment, rather thanithe

11



partneraltering their laboumarket behaviour as an immediate response to the shwock

contrastto the expectationsf the added worker thesise found fewcases whera spouse

would seek additional work idirect UHVSRQVH WR WKHLU SDUWQHUVY MRE
that spouses responded passilmlithat their efforts were generally targeted at supporting

their partner in finding a new job rather than seeking additional employment for themselves.

As Dave puts it:

Well, when I'm looking for a job, [my wife] is up there with me looking as well. And
when I'm not at home, if I'm doing something else, she's, she'll spend time looking for
a job for me on the Internet as well. So she was very suppdBaree, Health Care

Assistant, Worcestershire]

Part of the backdrop for this was that some spousesalresaly working fultime with very

limited opportunities to increase their incanvet even in caseshere spouses were working

parttime and could theoretically increase their labour market time, other factors restricted
additional spousal labouThesencludedfamily caring commitments and domestic

responsibilities, no opportunity to increase hours at yamll strong preferences for part

time working. As Sarahdescribed increasin@R QHYYVY ZRUNLQJ KRXUV LV QRW DO

1R , ZRXO G Q TWsIZRIEE OQ RZ R, X O Girgredge otk bduGH WVH V
RQO\ D PRUQLQJ QXUVHU\ DQ\ZzD\ DQG , GR WKUHH PRL
RQ WKH RWKHU WZR GD\V LI ZH KDYHQTW JRW \RX NQ
VWDII VR , SURE Ridexd idcRrXs® @yhHwgSarEh, Nusery Assistant,

Surrey]

To weather the loss of incomen alternative strategy favoured by many couples involved
UHGXFLQJ KRXVHKROG H[SHQGLWXUH DQG PDQ\ VSRNH RI E
VSHQG @hengds in household spending ranged from cutting back on everyday items at

the supermarket to forgoing meals out and takeaways, cancelling gym memberships and
or/postponing other leisure activitiesch as holidaysSome restructured their finances by

switching to cheaper mortgages, drawing on loans and inheritances from family members or
HGLSSLQJ LQwVeRiidwenote@ hdMvever, that none of the respondents eegard

themselves as being in serious financial difficulteasen though some had gsohousehold

incomes well below the national averageDG WKH\ EHHQ pVWUXJJOLQJ WR SX
as many put it, they all said that things would have been different and both couple members

would have taken positive action to find work. This suidg V WKDW WKH pDGGHG ZR
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may representraimmediataesponse to job loss only in particular circumstandesre

finances are very tight

A common thread running through madStD U W L dc8ubt® igvaf§sistance to making

substantial adjustments to the existing household equilibrium in the share of paid and unpaid
labour between coupleSociopsychological understandings of why people are averse to
FKDQJH VXJIJHVW WKDWHRHUKDWOZX I YKDHUHNEIOHIWR ZKDW ZH u
especially the context of uncertair{§amuelson et al. 198Bidelman et al. 2009

Maintenance of the status qudhsis seen as desirapparticularly where established

patterns of behaviour have been fornfgalelman et al. 20)0Whilst many of the

respondents displayed behaviours and attitudes in line with the notion that aloangde

unwelcomea number of participants had different stories to felir some redundancy acted

as a trigger to start new a new venture so was not universally perceived as a negative
experienceJonathan, an e€onstruction Industry Executive from Worcestershire beca

selfemployed property developer postHG X Q G D Q F\ D Qgpeat®ikievieds\einid W KH 3
wailing and gnashing of teeth DVVRFLDWHG ZLWK KLV HPSOR\PHQW VKR
YHQWXUH DQ PRSSRUWXQLW\Y +H GRHV &beenkhYHU QRWH Wi
homemaker for 19 years, returned to paid employment (as a catering assistant) partly as a
UHVXOW RI WKH FRXSOHVY UHGXAHHJ IHOARPIHQ IRVGIOHRZ & QM RK N
little bit of money coming into the houseZ KLO VW KH $andavelopgmerit wbje et

clearly showing signs of the added worker effseeLundberg 1985Cullen and Gruber

2000.

However, the added worker affect is poesentiral SDUWLFLSDQWVY DFFRXQWYV F

opportunity following job loss.

3 inaway, forusLW FDPH DW TXLWH D JRRG WLPH EHFDXVH
start[IVF] LQ WKH -XQH" DQG REYLRXVO\ , JRW PDGH UHGX
it was quite a good time in a way although | was going to lose my job because | did

like it..... | didget offered a job just before the shop closed and | was like in two minds

to take it and then we just decided, you know, just to concentrétiesolVF] [Claire,

Stayathomemum, Devon]
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Claire talks here about how being made redundant came at a convenient time for her and her
husband and how she even refused the offer of another job just before the shop she worked in
finally closed. This couple’s response to job loss was neither rooted in the added worker
effect nor the discouraged worker effect, whereby people are deterred from looking for work
due to their perception of their chances of finding suitable employment being extremely low
(see for example Bingley and Walker 2001). The response here centres on lifestyle choice.
Priorities are set in this instance around fertility treatment and starting a family rather than
immediate financial concerns and an attendant return to paid employment. Similarly, John,
an IT specialist, took a job that many would find far from ideal upon being made redundant
from his previous place of employment, effectively working for long periods without pay.

His wife, Carol, outlines the context:

“A number of years, I was poorly and I decided I wanted to do something. I couldn’t
do anything. I couldn’t pick these paper up off the floor. And I thought I'm going t0
get better and [ wondered about the people that didn’t get better. We’ve got a local
charity...which provide dogs for adults and children with disabilities, and | wanted to
get involved with them and I didn’t think we could because we both work. I spoke 10
them and they were quite happy because he [John] works at a small software house.
He can take a dog to work with him. If [ didn’t earn the money that I earned, then he
would have to leave where he is...He gets paid now and again. When they get an
order in, they get paid...if they don’t get an order, it can be several weeks before he
gets any money. But the one problem that we would have if he found another job, we
couldn’t look after the dogs...as long as we can cope financially, which we can at the

moment, I've got no problem with it [Carol, Quality Manager, Northamptonshire]

For John and Carol, the ability to be able to look after dogs, and thus remain heavily involved
with the charity work that holds great meaning for them, takes priority over the steadier
income that John might earn in a more conventional job. As long as they could cope
financially sacrificing his potential income was felt worthwhile. His ability to be able to take
the dogs to his workplace is currently very important to the couple and John’s redundancy
from his previous job has made this possible. An echo of the added worker effect is present
here inasmuch as one half of the couple [presently Carol] must earn a steady income in order
for the other to have a less regular income which provides the flexibility they need to stay
involved with the charity at their current level. Carol notes that if she didn’t have a good

income then John would have to leave his current position for a more financially
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conventional oneteffectively, if she was made redundant, this would have repercussions for
-RKQYV ZRUNLQJ OLIH 7KLV DUUDQJHPHQW VHHV WKH FRX.
SHUVSHFWLYH WKDW XWLOL]J]HV WKH UHVRXUFHV WKH\ KDY F
(further) changésee McCrone 1994 The arrangement relies on a balance, whereby one half

of the partnership must make up for the finaf@iaV KRUWIDO OV L@lawkKintoR&V KH UV |
butit does not fully evoke the added worker effect. Other participants took their redundancy

as a chance to rethink their lives in relation to work. Lynn, for instance, now talks about

slowing down.

3 mean my confidence was knocked...I really enjoyed, really liked it. 1 just like

working in a small office. And I love number anyway and Irgesty enjoyed it. So

it was such a shock. And the status as well | guess really, working in an office to

workinl] LQ D VFKRRO EHFDXVH ,YfYH DOZD\V GRQH LW (Yt
TXDOLILHG DQG YHU\ HISHULHQFHG DQG , DP YHU\ JRRC
DP ,YP QRW JRLQJ RXW ORRNLQJ IRU D MRE ,TP WKLC
dependent on ngalary.., 1P QRW VRPHRQH WKDWfbédsodhULYLQJ IRL
KRXVH 1| DQ\WKLQJ , ZDQW WR GRZQVL]H ,fP JRLQJ V
ZDQW WR FRPH KRPH GHDG , MXVW GRQIW /I[LIHTV MX
KRZ ,1P IHHO MXIV W, IHHOLQJ WKDW ’[uyn Re@cfig QHHG WKL

Asst, Essex]

Lynne was shocked by her redundancy and initially felt that subsequently going back into a

school environment as a teaching assistant was somewhat of a backwards stap for her

terms of status. However, she notes that she is nonetheless happy and would like to downsize

her property, thus freeing up capital and reducing overheads in ali®ddss reliant on

work-related incomeShe would theavoid the stress she perceives as part and parcel of the
VDODU\ uoGHSHQGHQF\Y VKH HTXDWHV ZLWK WKH NLQGV RI |
some loss of status, she has no plans to search for a new, higher salaried job, with any

lifestyle changHV FRPLQJ IURP IXWXUH GRZQVL]LQJ UDWKHU WKDC
participants that redundancy turned out to be a positive experience may of course represent
defensive posturing and retrospectiggonalisation of their circumstancesce the irtial

shock and unhappiness of redundancy have p#Ssdatiel et al. 2013
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Gail, who had worked in sales before her and her husband, Jonathan |divaah chvient back
to work after 19 years as a homemaker during the period that Jonathan was unemployed.
+RZHYHU WKHUH LV PRUH WKDQ KHU KXVEDQGYV WKHQ

SThree years agdJonathanhad sort of been out of work for a couple cdrgeand it

was lovely having him about but | just felt he was under my feet...he sort of got a
golden handshake when they sold the company... probably the first six to eight
months...we invested the money and the returns were absolutely marvellousnBut th
everything sort of caved in, the banks sort of reducing their interest rates. And it was
a dramatic drop in what we were getting...l thought, well, a little bit of extra income

X

DV ZHOO EXW PRVWO\ , WKLQN LW ZDV WRVJM VK HP BIORAXKWY
WR EH XQGHU HDFK RWKHUfV IHHW VRUW RI KDY LC

the children, andJonathanplways being the breadwinner. | just wanted something
to take me out the house and something for me and to sort of staig mithrpeople.

$QG EHFDXVH ,fYH EHHQ TXLWH KHDYLO\ LQYROYHG LQ

sort of get back into that because it would take me away from home and travelling.

$QG , ZDQWHG VRPHWKLQJ TXLWH OL DK\8 D QR WK\D &U,DE
, WKLQN WKH EUDLQ KDV JRQH WR PXVK RYHU WKH ODV
FRPPXQLFDWH ZLWK ROGHU SHRSOH ,fYH[Ga,ZD\V ILQCG

Catering Assistant, Worcestershire]

Whilst a trace of added workéd I THFW LV SUHVHQW KHUH LQ *DLOfV H[SO

work after 19 yearto earn somextra income, other factors seem to be more influential in

WKH GHFLVLRQ )LUVWO\ VKH QRWHV WKH WHPSRUDO DQG

unemploymenbn their relationship. fley were spending too much time in close proximity to
one another, without the breaks in contact characteristic of their time when Jonathan was
working. In essence, his unemployment and greater presence in the home was not
experiencé&s DV 3SKHDOWK\" | R UViNdKH etlal. 199 TomaLisoatvikand the
associated lack of contact with other people outside the (leeneee 1976Shehan et al.

1986 is also a theme here. Returning to work is seen by Gail as a napeady both the

WKHQ pPXQKHDOWK\YT DPRXQW RI WLPH VSHQW ZLWK -RQDW
ZD\ RI UHWXUQLQJ WR WKH ZLGHU ZRhwxd@with gebdlEHDVLQJ VRF
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We can see from the above examples that although he added worker effect is sometimes
present to a degree within participants’ accounts, it typically crosscuts with a variety of other
aspects of lifestyle. Therefore, how couples respond to employment/income shocks varies
enormously due to the specificities’ of their particular circumstance, their feelings about
work, their priorities and interests, thus rendering straightforward explanations somewhat

elusive.

Conclusion

To mitigate the financial loss associated with unemployment couples can reorganise the way
in which they share paid and unpaid labour between them. To understand the extent to which
such a reallocation takes place and the mechanisms that underpin it, studies have analysed the
labour market participation of secondary earners when the primary earner of a couple
experiences job loss, looking for an expected ‘added worker effect’. However, the findings of
this qualitative research suggest that this may not always be an appropriate way to

characterise how couples respond to employment shocks.

The evidence from these qualitative interviews sheds light on the three research questions
addressed in this article. Firstly, regarding whether couples act proactively or reactively in the
face of an anticipated job loss, this research shows that when it comes to anticipating job loss
a common reaction is to do nothing. Even where the chances of job loss appear to be quite
high, a number of participants suggested that they were still shocked when the moment of
redundancy finally came and had instigated little or no pre-emptive action in terms of job
search or financial manoeuvring. This was true of participants who spoke about a previous
job loss episode and of those whose current employment was experiencing a noticeable
downturn. For the latter group, unfavourable changes in employment circumstances can
seemingly be endured as long as the change does not become too significant and lead to job
loss. For many participants, the idea of maintaining a sense of equilibrium in the household

was paramount. Action would only be taken when absolutely necessary and not before.

Turning to the question of whether couples respond to job loss with a short or long term view
there is evidence of both types of approach but, whether using a short or long term
perspective, the emphasis for finding work is almost always on the part of the partner that has

lost the job, not their spouse. For some, losing a job and being out of work is wholly
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incongruous with their seltlentity and this propels them to take the first job that comes
along. Such respondents are less concerned with what will happen in the future and more
focussed on their present circumstances. However, thdsenere longsighted approaches

can also take the first available job opportunity if it is seen as favouring the realisation of
long term goals, such as maintaining career contindiityooth cases, household tactics were
essentially to try and keep lifBV FORVH WR pQ RibhdRaizod fnvokhgsasRW VL E O H
additionalpaid spousal labou©ther respondents used the opportunity of job loss-to re
evaluate their lives and adopt lifestyle changes that would resonate over the longer term such
as starting a faily, making more time for grandchildren, becoming more involved in charity
work and so on. These respondents had reached a crossroad in their lives and opted to
venture along a different path in search of other ambitiblese, the intention was to

instigate what was seen as positive chahgewhich the employment shoaktenoperated

as a catalyst.

The final question addressed in this article is whether couples seek to regain or maintain the
status quo itheir household arrangements for paid engdaid workand the answer to this
DSSHDUV WR EH WLHG XS LQ SUHIHUHQFHV :KHWKHU KRXVI
X'V XrBaGtithn tgob loss (or imminent job losslepends largely on the prioritisat people

set themselvedt would certainly be fair to say that for the most part households tend to
JUDYLWDWH WRZDUGYV W K HutjirFelfdwtas&sQcDay CérdDaml@hil R SW LR Q
work-related household changes did occur. For the former this was a necessity and for the

latter it was a combination of wanting to get out of the hamsBncreasing household

income. For others, redundancy was used as an opportunity to do somisthsurh as get

involved with charity work or begin IVF treatmeftltimately, reactions to redundancy were
intimately bound with lifestyle choices. Some households were able to take projects on board
and still stay afloat through their partn§esrnings+this of course involves change but a
gualitatively different change to that which would manifest itself through the added worker

effect. Other households reacted quidklyob lossand the redundant partner found new
employment in a short space of @nretaining the usual set up of the household, whilst®ther

still were, at the time of interview, still trying to ignore their deteriorating work situations in

the hope that things would work out. It seems that, generally speaking, households avill try t

carry on as usual if change can be avoided.

All of this offers some insight as to why the expected added worker effect in quantitative

studies is often not present or quite snlailless a change in the share of paid and unpaid
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labour facilitates the réiaation of a longterm aim, couples seem to work very hard to retain

the status quo in their division of labour anebid making substantial household changes

until absolutely necessar@ouples display remarkable resilience in finding alternative
copingstrategies to absorb an employment or income sfidekuse of additionadaid

spousal labour as a response to unemployment is one response amongst a set of alternatives
and couples may prefer to exhaust all other alternatives before invoking major changes to the

way labour is shareldetween them
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