Background Material relevant to group 3
Extract from Anton Kunst’s Comments on ESeC and User Needs

6. Guidelines for the application of the ESEC scheme

The user may be helped by explicit guidelines on the following topics

1. The assignment of ESEC class to inactive people. The rule would be: try to assign these people according to ESEC class on the basis of a former (last or longest held) occupation. However, in some cases, they may be excluded, such as in validation studies using ER as criterion variables. See further section 9 of the Dutch report.

2. Assignment at the individual or household level. See section 9 of our Dutch report, and the reaction by the Irish team. My position is that we cannot state a general preference for either assignment level. The ESEC scheme is a flexible instrument, which can be used at both levels, and the preference for one level over the other may depend on the purpose of the study. For example, in our Dutch report, we concluded that the two assignment levels give both important and complementary views on health inequalities among women.

3. Presenting the ESEC as a hierarchical classification. See section 9 of our Dutch report, and the reaction by Robert Erikson. In the medical field, there is a strong wish to rank socio-economic groups from high to low, in order to be able to study “health gradients”. If a socio-economic indicator cannot respond to this wish, it will not be widely used, or it will be abused. Therefore, the question is to what extent the ESEC scheme can be used to rank people from high to low position. We need explicit guidelines that help users, and that avoid misinterpretations. In my study, I have shown that the majority of male and female populations can be ranked into a clear hierarchy. The two main areas of concern are:

a. Self-employed workers (in and out agriculture) are the main groups who do not fit into the male and female hierarchies, and these classes should therefore be presented separately. Alternatively, it should be possible to split these classes into “higher” and “lower” occupational groups.

b. Two other “outlier” classes are of lesser importance because they are small and have average levels of health. They might be collapsed or combined with “nearby” social classes. For men, we may combine class 6 with 8, and class 7 with 3. For women, we might simply combine the two outlier classes 6 and 8 into one “technical” class. 


Note that, from this “hierarchy” perspective and gender distinction, we would arrive at different collapsed versions than the standard 7, 5 and 3 levels versions of ESEC. 

Possible Dominance Rules for Assigning Household E-SEC

	SEG
	
Groups

	11
	   Large employers

	13
	   Higher managerial occupations

	15
	
Higher professional occupations (employers/self-employed)

	14
	
Higher professional occupations (employees)

	12
	
Farmers (large)

	23
	
Lower professional occupations (employers/self-employed)

	25
	
Higher technician occupations (employers/self-employed)

	22
	
Lower professional occupations (employees)

	24
	Higher technician occupations (employees)

	21
	Lower managerial occupations

	26
	
Higher supervisory occupations

	41-44
	   Employers with 1-9 employees

	45-48
	
Own account workers (non-professionals)

	51
	
Farmers without FT labour

	52
	
Fisheries etc with no FT labour

	31-35 1
	
Intermediate occupations

	61-62
	
Lower supervisory and lower technician occupations

	71-73
	
Lower services etc occupations

	81-82
	
Lower technical occupations

	91-95
	
Routine occupations

	001
	
Long term unemployed

	002
	
Never worked

	05 etc 2
	Students etc (other inactive)

	
	


Notes: (1) where more than one SEG is included in a row, hierarchy is assumed to be equivalent for all SEGs in the class concerned. (2) For other categories of non-employed, first reclassify to SEG of last main job.

Kunst’s Summary of Hierarchical Relations in ESeC

	Hierarchical relations within the ESEC
	 
	 
	 
	 
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	Reference class
	Subordinate class (if "X")

	 
	1
	2
	3
	4
	5
	6
	7
	8
	9

	1 - Upper professionals and managers 
	1
	X
	X
	 
	 
	X
	X
	X
	X

	2 - Lower professionals and managers
	 
	2
	X
	 
	 
	X
	X
	X
	X

	3 - Upper clerical and service workers
	 
	
	3
	 
	 
	
	X
	X
	X

	4 - Self employed and small employers
	 
	
	
	4
	 
	 
	 
	 
	 

	5 - Farmers
	 
	
	
	
	5
	 
	 
	 
	 

	6 - Supervisors and technicians
	 
	
	
	
	
	6
	X
	X
	X

	7 - Lower clerical and service workers
	 
	
	
	
	
	
	7
	
	X

	8 - Lower technical workers
	 
	
	
	
	
	
	
	8
	X

	9 - Unskilled manual workers 
	 
	 
	 
	 
	 
	 
	 
	 
	9


ESeC SEGs
Class 1 Higher salariat

11. Employers (other than in agriculture) with 10+ employees
12 Employers in agriculture etc with full-time employees (or ‘large business’ farmers etc)
13 Higher managerial occupations
14 Higher professional occupations (employees)
15 Higher professional occupations (employers & self-employed)
Class 2 Lower salariat
21. Lower managerial occupations

22. Lower professional occupations (employees)

23. Lower professional occupations (employers & self-employed)
24. Higher technical occupations (employees)

25. Higher technical occupations (employers & self-employed)

26. Higher supervisory occupations


Class 3 Intermediate occupations

31. Intermediate clerical occupations

32. Intermediate sales occupations

33. Intermediate service occupations


Class 4 Small employers and own account workers (non-professional)
41. Employers with 1-9 employees (managerial occupations, excluding agriculture)
42. Employers with 1-9 employees (intermediate occupations)

43. Employers with 1-9 employees (higher technical occupations)

44. Employers with 1-9 employees (other occupations)
45. Own account workers (managerial occupations)

46. Own account workers (intermediate occupations)

47. Own account workers (higher technical occupations)

48. Own account workers (other occupations)

Class 5 Self-employed in agriculture, fisheries, etc
51. Farmers etc with no FT labour
52. Fisheries etc with no FT labour
Class 6 Lower supervisory and lower technician occupations

61 Lower supervisory occupations
62 Lower technician occupations

Class 7 Lower services, sales and clerical occupations


71 Lower services occupations

72 Lower sales occupations

73 Lower clerical occupations

Class 8 Lower technical occupations
81 Lower technical craft occupations

82 Lower technical process operative occupations

Class 9 Routine occupations
91 Routine technical occupations
92 Routine service occupations
93 Routine sales occupations
94 Routine production/operative occupations
95 Routine agricultural occupations 

Class 10 Long term unemployed and never worked

001
Long term unemployed
002
Never worked
Other active groups

01 Other unemployed

02 Unpaid family workers 

03 National service


Inactive groups

04 Retired

05 Students (full-time)

06 Children

07 Permanently sick and disabled

08 Looking after home

Not classifiable

00 Not classifiable (occupations not given or inadequately described etc.)
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